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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

JANSEVA SHI KSHAN MANDAL' S COLLEGE OF
EDUCATI ON, SHI VLE

Name of the head of the Institution

ANKUSH WAVANRAO NI MBALKAR

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 09423366582
Mobile no. 8378803639

Registered Email

shi vl ebed@ahoo. co.in

Alternate Email

sbhondi wal e1974@nai | . com

Address AT POST GANDH CAMP SHI VLE
City/Town MJURBAD
State/UT Mahar ashtra

Pincode

421401




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. RAJU NAVANATH GAlI KWAD

Phone no/Alternate Phone no.

09224496501

Mobile no.

8378803639

Registered Email

shi vl ebedcol | egei gac@nai | . com

Alternate Email

raj ugai kwadl123.rg. rg@mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. bedshi vl e. org/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. bedshi vl e. org// pdf/cal endar

-2016-2017. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 71.50 2006 02- Feb- 2006 01- Feb- 2011
6. Date of Establishment of IQAC 01-Jan-1970

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC Meeting 1

25- Aug- 2016

13



https://www.bedshivle.org/
https://www.bedshivle.org//pdf/calendar-2016-2017.pdf
https://www.bedshivle.org//pdf/calendar-2016-2017.pdf

| QAC Meeting 2 07-Dec-2016 9
01

| QAC Meeting 3 23- Mar - 2017 11
01

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conducted | QAC neetings in tine.

The academni c cal endar prepared.

The one-day orientation program conducted for first year students.

organi zed various activities in college in collaboration with various conmittees.

The mental, Social and physical health awareness program for student arranged.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJCTzN2S3QrdWVtTDdkMTBkY3RVanc9PSIsInZhbHVlIjoiTzY4THYwRVpvQWFFSEZwTytPdnRlaHdKSVVGdFZuSEhudTMxRklLbjJrby8yMjd0NWNLZTZGUlFzWjkzakJZOFIrWk84NnZTbnBxYzVhSGZNalY0akE9PSIsIm1hYyI6IjJlODNmZGQ4ZDg1M2IyN2ZkZDYzZDZmZGRhMWFlODc0MmVkZTg3OTFjMjA3MmVlZGU3Njg5NGMwYjg5NjQ2MGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkphQlE4SG1FS1hOTXRyaG1Ba05QVXc9PSIsInZhbHVlIjoiUGZoTjYxTmppUXcrdFZ2L3BsWnc1QU5aMVJGRHBvdVF2ZEI2QzlYWTQwMGh2M3cvQ09aZENvMHVZZnRWYmJ5b3JQS0F0T2p2cXd1Y1VmS0lWRmZoUFE9PSIsIm1hYyI6ImYwNDgwYjYzOTI0NTA5YjY1MWExNDA3ZDhlYTA1NTEyMzZmOTgzYjljM2UwNzlkYWRmZTljNmE4NTg4MTkwM2QiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Environnent friendly initiatives and
ensuring participation of maxi mum
students in such initiatives

Awar eness canpai gn on the nenace of

St ubbl e Burning and cl eanliness drives
and awareness rallies on the social

i ssues, extension |lectures and tree

pl antation drive etc

Onl i ne feedback system

Thr ough Googl e forns and upl oadi ng
f eedback on the google link.

To initiate new coll aborations with GOs
and NGOs

In addition to old coll aborations
college initiated new col | aborations
with GOs and NGOs

To Prepare AQAR for academ c year
2016- 17

The AQAR was prepared

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 22-Jun- 2017
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The curricul um of B. Ed.
di fferent courses. B.Ed.

institution trains students'

is framed by the University of Minbai.
curriculum conprises theory as well
Accordi ng to NCTE nornms and B. Ed.
trai nees to devel op conpetencies for quality
teachi ng keeping in nmnd the vision and m ssion of the coll ege.

It conprises of
as practical part.
t he

syl | abus of Munbai University,

At the




commrencenent of the programme the institution distributes the syllabus to each
students and conducts orientation programme for the newconers. The staff under
the | eadership of the I/C Principal discusses the entire curriculum and
prepares the tinmetable. Teachers are assigned charge of various activities and
the sanme is infornmed to students. The 1/C Principal conducts staff neetings
frequently and di scuss the progress and functioning of various activities and
the minutes of the neetings are noted in the m nutes book by the staff nenber.
The I/ C Principal conmunicates the information regarding various events in the
coll ege to teachers, students and adm nistrative staff through officia
neetings and notice. The coll ege encourages the faculty to participate in
neeti ngs, workshops and seminars to enrich their experience and know edge. In
order to develop sensitivity to the needs of the society, the institution
organi zes programmes like visiting centers for nentally chall enged, specia
school s, prepare |l ecture and nake Power Point presentation. The faculty nakes
optimumutilization of technology while planning teaching — | earning process as
wel | as eval uation. Lectures by faculty include PowerPoint presentations, use
of videos to enhance teaching — [ earning process. Al the activities conducted
by the institution are docunented in the formof conmttee Report, Notice, and
M nut es

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI LL NI LL Ni | 0 NI LL NI LL

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NI LL Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd B. Ed. 10/ 07/ 2010

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI LL Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BEd B. Ed. 85




BEd

Educat i onal

Excur si on

43

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

are required to

sust enance and i nprovenent.
foll owi ng ways — Students — At the end of the academ c year all
i n Feedback form havi ng 4-point
free to express their opinion regarding the strengths and weakness of the

The different criteria on which the feedback is

fill

di fferent acadeni c progranmres.
to be taken ranges fromtechni ques of teaching used by the teacher,

The coll ege has a structured feedback nechani smfor students for quality

The col | ege encourage feedback and communication in

t he
rati ng scal e.

students

Students are

cl assroom

managenent, approaches used, teaching aids used, use of technol ogical devices,
participation of students and overall inpact of the teacher. The students
express their experience and give suggestions for any nodification needed. The

from al umi

feedback given by the students are anal yzed and necessary changes are
i nmpl enented in the transaction of the curriculum Al umi
on various activities conducted by the college during al ummi
Val uabl e suggestions are received and di scussed with the I/C Princi pal

— Feedback is received

meet .

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd B. Ed. 100 90 90
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 90 0 7 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Number of

ICT Tools and

Number of ICT

Numberof smart

E-resources and




Teachers on Roll

teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
7 1 5 1 1 0

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Students mentoring system is available in the institution. The process of mentoring is a form of counselling
and guidance. According to the needs of the students in the education College held the counselling and
guidance workshops and lectures. The mentor guides the students. A mentor teacher performed a role as a
friend and a role model who supports an encourages a student in his or her academic and personal growth. As
well as mentor help the students for their physical, mental, emotional growth.

Number of students enrolled in the
institution

90 7 1:

Number of fulltime teachers Mentor : Mentee Ratio

13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

7

7

0

7

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI LL
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

BEd 4E00141 I 14/ 01/ 2016 17/ 03/ 2016
BEd 4E00142 Il 27/ 05/ 2016 04/ 08/ 2016
BEd 4E00143 [11 28/ 11/ 2016 14/ 03/ 2017
BEd 4E00143 IV 21/ 04/ 2017 04/ 09/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The evol ution process of the students at the institutional
the basis of exam nations and integral part of
The college follows criteria for internal
Uni versity of Muinbai .

| evel is depends on
t he teaching | earni ng process.
eval uati on system prescri bed by the
The col l ege displays all the circular regarding interna



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZvbTZtZTNhUzVpSzlFM1lOdDB5dkE9PSIsInZhbHVlIjoibFZHV3d0N1pWRlhXZndkVklKQ3ZyL2xJVnlFc3RSczBzazUzNDZVaVhHRlFLelBKcUw0ZENBV2JwTnluQ2QwRk1TcmE4ZFBzNlNmZmhEYU1CbWVpREE9PSIsIm1hYyI6ImZhZTNlN2FhZDAxMmY2NzBmMDRlNDA2NTczNzZmNjk3MDUzZDk2N2M4ODg2MDg5NjRkOThiODVkZjJjMmFkMmQiLCJ0YWciOiIifQ==

exam nation on notice boards fromtine to time the faculties provide extra
gui delines and counselling to students regardi ng eval uati on whenever required
practice essay and class test is conducted to inprove the performance of
students in the internal work and university exani nation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi c cal endar is a prepaid at begi nning of acadenic year and pl anni ng of
exam nation is done. The evaluation of the students on the basis of exam nation
is an integral part of the teaching |learning process. The college follows
criteria for internal evaluation system prescribed by University of Miunbai. The
faculty informs and el aborate the syllabus along with internal revaluation
schene, its objectives and the paper pattern to students at the beginning. The
college display all the circular regarding internal exam nation on notice
boards fromtinme to tinme. The faculties provide extra guidelines and
counsel ling to student regardi ng val uati on whether required. Practice essay
content test and class test is conducted to inprove the perfornmance of students
in the internal work and university exam nation

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //wwv. bedshi vl e. or g/ pos/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4E00144 BEd B. Ed. 64 64 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://ww. bedshi vl e. org/ pdf/student -sati sfactory-response-2016-17-1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI LL Nill Nill

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L



https://www.bedshivle.org/pos/
https://www.bedshivle.org/pdf/student-satisfactory-response-2016-17-1.pdf

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
No file upl oaded.




3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Nill

0

0

0

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such
activities

of teachers

Number of students
participated in such
activities

NI L

NI L

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

NI L

NI L

0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Gui dance Scientific Pr of . 28/ 02/ 2017 28/ 02/ 2017 33
| ecture attitude Jaydeep
bui di ng Janbi | kar
within new
generation

No file upl oaded.




3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
JSM s 05/ 07/ 2016 Academi c facility 97
Shant ar anbhau and resource
Ghol ap Arts, shari ng
Sci ence Gotiranbhau
Pawar Commer ce
Col | ege, Shivl e
Dr. Pankaj Patil 15/ 06/ 2016 Medi cal 90
facilities in
Canpus

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roons Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Partially 2.0 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3347 351967 204 13149 3551 365116
Books
3899 120103 312 32272 4211 152375
Ref erence
Books
Journal s 7 2024 0 0 7 2024
CD & 42 15491 Nill Nill 42 15491
Vi deo
No file upl oaded.




4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 10 6 10 1 1 3 0 5 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 10 6 10 1 1 3 0 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
850000 569804 250000 50000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Ceneral Maintenance : For the mmintenance of Infrastructure and Support
Services the College has formulated a Policy. Keeping in mnd the inportance of
Mai nt enance special care and pronpt action is taken. The departnent heads
i nformthe principal about the mai ntenance work. The institute has a definite
and systemati c nechani sm and procedures for maintaining and utilising physical
acadeni ¢ and support facilities- like building, library, conputers, furniture,
classroons etc. Institutional mechanisns for nmaintenance and upkeep of the
infrastructure, facilities and equi pnment of the college: The Principal takes an
appropriate action and he reports the Miintenance work to the JSM Managenent .
For nore expensive work the college Principal takes the perm ssion of the
Managenent. Provision for nmaintenance is made in the Provisional Budget.
Buil ding infrastructure: Generally as far as practicable for an aided
institution affiliated to University of Munbai, A constant effort is nmade to
provi de dedi cated and secure space for equipnent’s and tools. There is a




constructional

considering it,

fixtures and ot her
authority the needs of
conpl et ed Mai ntenance of

t eachi ng-1earning and adni ni strative processes.
upgr aded as per need and suggestions of stakehol ders.
house | T-Technician to | ook after

mai nt enance of the main building and physi cal

supply and gas is | ooked after by this conmttee. All mnor faults are attended
and repaired by hired technicians,

Li brary: Regularly opens at 10.00 a. m

by the staff. Librarian nonitors whole activities of
and Returning’ of books after

are allotted with days for

mai nt ai ned. For

Princi pal who after

physical infrastructure.

carpenters,

| ectures get over.
i brary business.
mai nt enance |ibrarian | odges conpl aints,
orders mai ntenance Furniture' s itens: There
is staff to | ook after the maintenance and repair work of furniture and

He brings into the notice of the
repair work and certifies after the work has been

IT resources are used optimally for

| T resources are procured/
The institution has an In-

| T resources:

regul ar

el ectrician,
to 4.00 p.m Ceanliness is maintained
library. Regular ‘Issuing
Students as per their classes
Readi ng roons are properly
if any, to the

Col I ege and Devel opment Committee to | ook after the naintenance, repair and
work related to the building. Construction, repair and
infrastructure like water, power

pl unmber etc.

mai nt enance and upgradation of IT
facilities

https://www.bedshivle.org/infrastructure-maintenance-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal Bhar at Sar kar 19 390135
Shi shyavrutti,
Freeshi ps and St
schol orship
b) I nt ernati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent
Wor kshop

enhancement scheme enrolled
Si ngi ng Wor kshop 06/ 03/ 2017 30 GANESH Kl RPAN AND
TEAM
Acting And 14/ 03/ 2016 28 SUBHASH SHI NDE
Personal ity AND TEAM

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of
benefited
students for

Number of

students by

benefited

Number of
students who
have passedin

Number of
studentsp placed



https://www.bedshivle.org/infrastructure-maintenance-policy/

competitive career the comp. exam
examination counseling
activities
Nill NI L 0 0 0 0

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 20 4
Vi dyamandi r
H gh School,
Shi vl e
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 4 B. Ed. B. Ed. GURUKRUPA M Ed.
COLLEGE OF
EDUCATI ONAND
RESEARCH

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Sports I nstitution 30
Cultural Activities I nstitution 60
Acadeni ¢ Conpetition Institution 50

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)




Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Ni Tl Nill Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Alumi Association is registered association of the college. It is one of

the nost inportant and useful association which plays a significant role in the

devel opment of the college. Three annual neetings were conducted in which need
based di scussions were carried out and acted accordingly. It connects the
college with the past students. Through it, the coll ege understands and
eval uates its performance and fulfillment of the goals. Through various

programes, Alummi Association makes a significant contribution in the
devel opnent of the college. It helps to organize many activities of the college
in the canpus and society outreach activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

48

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege practices decentralization and participative nmanagenent in
adm ni strative and academ ¢ functioning. This helps to energize the
participation of every enployee in the functioning of the college.
Admi ni strative structure contains JSM Managenent , Governing Council , CDC,
Principal , Vice--Principal , IQAC, HODs/OS , Colleagues. Academ c autonony
has been given to the departnents which plan acadenm c activities properly and
effectively. This helps to inprove Teaching and Learning. Participatory
adm ni stration notivates the enployees to put forth and execute their ideas.
Regul ar staff neetings, | QAC neetings, CDC neetings, Meeting with the JSM
Managenent help to inprove college adm nistration. Through such neetings and
interaction a ot of inmprovenent is sought in academ ¢ and administrative
spheres. Organization of prograns, Sem nars, conferences and workshops require
continuous neetings and interactions with the stakehol ders and staff. Even
students are involved in nmaking decisions / prograns effectively. They have
been assigned with various duties at the time of prograns. Managenent interacts
with the staff for infrastructure requirenents. |deas generated by the staff
have been consi dered by the JSM nanagenent. Principal assigns various




responsibilities to the staff nenbers for effective execution of the prograns.

Thus the practice of decentralization and participative managenent is foll owed.

The internal administration of the college works snoothly. There is denocratic

and human environnment prevailing in the canmpus. There is a good rapport between
the Principal and the Staff nenbers.

student council which includes
cl ass representatives of B.Ed.

and al so put forward their queries and probl erms
during nmeetings with the Principal and faculty. ¢« Centra
formed every year which helps in active invol venent
maj or activities and functions Student Counci
trainees with the help of Principa

Central

Student Council is
in decision nmaking in al

sol ves the problens of teacher
and faculty. student council is a part of
the 1QAC and participates in strategi c decision naking. The nentoring facility
The faculty neets the students formally twice a nonth for

nent ori ng. Besi des
that students can al so neet teachers whenever required

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each)
Strategy Type

Details
Curri cul um Devel opnent

Curricul um desi gni ng and devel opnent
is decided by the affiliating
uni versity. Principal and Faculty
menbers interact with the university
and provide their views related to
curricul um devel oprment. Al t hough
University frames the syllabus but the
faculty is in a position to facilitate

the students with extra sessional work
Teachi ng and Learni ng

The teachers adopt interactive
net hods of teaching |ike group
di scussi on, probl em sol vi ng net hod,
denmonstrations, e-learning nethod.
Col | aborative teaching | earning
approach, etc. are used in the college
to provide sufficient scope for
ef fective |l earning. Various nodels of
teaching are used for effective

teaching .+ The coll ege ensures

integration of traditional

as well as
| at est

| earni ng net hodol ogies to inpart

instruction and providing various

| earni ng experiences to the prospective

teachers. e Individual attention is paid
to each student by providing on the

spot feedback regarding the response
and performance of the |earner.

Exam nati on and Eval uati on

The internal assessnent is
transparent and robust.

The i nternal
and conti nuous assessnent enabl es

teachers to identify weak and advanced

| earners/ students. Al the departnents

conduct tests periodically to prepare
students for the senester end

exam nati ons. Feedback / Marks on their

performance is imediately given/ shown




to the students. It enables students to
i nprove their performance. Project
wor ks enabl e teachers to assess
students’ performance in the witten
wor k (project), Vivavoce and
presentations. ‘Oral Quiz’ is conducted
to assess the performance after every
topi c/ chapter is taught.Mechanismto
deal with exanination rel ated
gri evances is transparent, tinme-bound
and efficient. The coll ege has
Exam nation Conmttee to deal with
first year and second year
exam nations. The coll ege on behal f of
the University conducts examn nati ons.
Unfair neans committee is al so
appointed to |l ook into mal practices of
the students. They are called before
the committee for the clarification.
Puni shnents if any, have been given as
per University norns. Decisions are
provided to the students i medi ately.
Rechecki ng and Reval uati on are done
whenever required/ denmanded

Research and Devel oprent

The teachers and students are
notivated to aply for grants and take
part in various research activities.
projects were assigned to students To

conduct the projects, college provides
internet, computer, library resources
to the teaching faculty and students to

transfer knowl edge and to carry
research activity. Various |lectures
arranged by different Associations al so
hel p to transfer know edge and research
aptitude.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Library is automated using Library
Managenent System (I LMS). Nane of the
| LMS software SOUL 2.0 Nature of
Aut omation Fully Version 2.0. The
library has 3347 no of books and 3899
no of Reference books etc. The coll ege
has 10 conputers in all. They are

connected by LAN having internet
connections with the speed 5 MBPS. A
technician | ooks after the up gradation
and mai nt enance of conputers. Al
cl assroons have internet connection
through W-Fi facility. IT facilities
have been updated tine to tine and when
required

Human Resource Managenent

Time to tinme regular and adhoc staff
i s appointed to make the human resource
avai l abl e. they are given trainings on
required work. Maximum care is taken to
mai ntain work culture in canpus.




I ndustry Interaction / Coll aboration

The educati onal

excursion / field
trips and internships were offer to
students at various places through
I i nkage which allows students to
expl ore new resources of the field

Adm ssion of Students

uni versity normns.
mai ntai ned in adm ssion procedure.
there are no grievances from students

Admi ssi ons are online as per
transparency is

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

o

The college continued with the
al ready established Tally system of

accounting in its office,
since 2007.

per ati onal

which is

Adm ni stration

The SOUL 2.0 software was used in
library to facilitate snoboth issuing of

Books.

Student Adm ssion and Support

The fee

Onl i ne adm ssion process is foll owed.
col | ege policies,
adm ssion process information was nade
avai l abl e on website.

structure ,

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni |l NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Nill Nill Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nl Ni |l 0




No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 7 0 7

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

advance agai nst sal ary advance agai nst sal ary Ni |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts Internal and External Financial Audits regularly. Interna
Audit: Internal Audit is done periodically M. V. M Gokhale, an auditor
visits the Accountant and checks the required docunents. He provides
suggestions, if required. Cbservations made by himare brought to the notice of
the Accountant and the Principal. Suggestions related to new GST were really
val uabl e to keep the account ready for an audit. External Audit: The JSM
Managenment has appointed CA D. M Bangali as an external auditor who | ooks after
audits of the college. Books of Accounts, Statenents and Vouchers etc. are
audited by the external auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

1320000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm ni strative Yes D. M BANGALI Yes V.M Gokhal e
and conpany

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Formal neeting was held to discuss issues related to academ c i nprovenent of
the students. Issues related to traveling, timng etc. were also discussed. -
Attended neeting with NAAC Peer Team e+ Extended help in the organization of
various prograns and help in inprovenents of facilities through feedback
nmechani sm

6.5.3 — Development programmes for support staff (at least three)

1. Permission to attend training programs and encourage for their Academc
Devel opnent 2. Provided hands on SOUL 2.0 library software by Senior college




librarian 3. Gymmasi um Access

6.5.4 — Post Accreditation initiative(s) (mention at least three)
More MoUs and | inkages were made . The col |l aborative progranms were arranged.
The teachers were nmade nore ICT friendly
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Si ngi ng 06/ 03/ 2017 06/ 03/ 2017 06/ 03/ 2017 30
Wor kshop for
st udent s
2017 Acting And 13/ 03/ 2017 13/ 03/ 2017 13/ 03/ 2017 28
Personal ity
Devel opnent
Wor kshop for
students
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Scri bes for exam nation Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and




and disadva |contribute to
ntages local
community
Ni Tl Ni Il Ni Tl Ni Il Nl Nill 00 Ni |l

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HANDBOCK

CCDE OF CONDUCT

06/ 07/ 2016

a

t

as wel |

Al'l code of conducts
re published on the day
of student induction

programre and di spl ayed
at noticeabl e places of

the canmpus with the
respective | ocations
along with printed in
eachers diary prospect
upl oaded on the
institutional website.
The feedback is taken

fromvari ous

st akehol ders.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
cel ebration of 04/ 01/ 2017 04/ 01/ 2017 33
Savi tribai Phule
Birth Anniversary
Makar Sankr ant 16/ 01/ 2017 16/ 01/ 2017 28
Republ i ¢ Day 26/ 01/ 2017 26/ 01/ 2017 25
Mahat na Phul e 11/ 04/ 2017 11/ 04/ 2017 22
Birth Anniversary
Mar at hi Raj bhasha 27102/ 2017 27102/ 2017 29
Din Cel ebration
Dr. Babasaheb 15/ 04/ 2017 15/ 04/ 2017 23
Anbedkar Birth
Anni ver sary

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai n Wat er
use rain water

| ocated. This water is used for
distilled water for the practical

harvesting project

Arrangenent

sessi ons.

Harvesting: Tree plantation is done in the canmpus in rainy season to
by constructing ditches for the plants.
nmoni tored during rainy season.

plots of green |lawns maintained in the canpus.
building is collected during nonsoon on the ground fl oor where | aboratories are
lab utilization as well
Col |l ege plans to work on rain
in comng years.

They are preserved and

is made to provide rain water to the
The roof water

of the main

as substitute for

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practi ce-

Prayer during norning Coal

— The practice ainms at creating holy and




educational atnosphere in the learner. Context — It is mandatory to start the
college with a ‘National Anthem*®. But along with it the prayer (Sarswati
Vandana) is also held everyday norning at 10/ a.mlt creates an inspiration,
makes the | earner happy and free fromworries. Practice — The Prayer and a
Nati onal Anthem are sung every norning at 10.00 a.m The students thensel ves
sing both the Prayer and National Anthem |Inmrediately after it, the lectures
follow It creates an energy anongst the students and teachers as well.

Evi dence of success — It is evident that the college starts with a prayer and
Nati onal Ant hem which sets the nmonmentum for the further proceedings. The
students are very happy to follow the schedul e of prayer and National Anthem A
spirit of nationalismand hunger for |earning anongst the students are
enki ndl ed Probl ens encount ered Resources required— At first, the students
showed reluctance for prayer because for themsenior college lifeis alife
where there is no necessity of a thing |ike prayer except National Anthem But
after proper counselling, they got ready for the same. The sound systemis
provided by the college. Dress code Goal — The practice ains at inbibing a
descent behavi our and di scipline anpbngst the students. The context — The need
of dress code was felt to avoi d sexual / physical abuse and harassnment of the
students especially girls. It helps the college to maintain the discipline in
the coll ege. Mdst of the cases at higher education |evel which create unhealthy
at nosphere in the college are due to undi sciplined and i ndecent dress codes. In
the nanme of fashion and |iberty, the young generation can take undue advantage
in the canpus. Hence this practice assunes great inportance. The practice — The
dress codes introduced vary from courses to courses. For the student the use of
T-shirts is prohibited. They can wear any fornal dress. For the student of a
dress code for Grls and Boys differ in colours. They are not allowed to use T-
shirts in the canmpus. Evidence of success — All the students are using their
dress codes and they express the change they experience in their personalities.
Probl ems encount ered Rsesources required — At the begi nning students were
unwi lling to follow the dress codes. But after able counselling, they got ready
and followed the instructions strictly. Students were advi sed on the purchase
of clothes and trousers. Accordingly they contacted the shops and purchased the
sane.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. bedshi vl e. org/ best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The performance of the institution in one area distinctive to its vision,
Priority and thrust: The college ains to provide quality education to the
catchment area in various disciplines. The college is located in village/rura
and Hilly area where the conmunity is too poor. The people of the area are poor
and they cannot afford expensive education. The fee of various courses is high
for them But the college provides themquality education by providing and
availing them various scholarships. Al the above initiatives of the Coll ege
hel p to achi eves vision, nission and objectives. To neet the chall enges of
nodern age the coll ege has provi ded nodern equi pnents of teaching | earning and
evaluation to the staff and students. |CT enabl ed teaching, well equipped
| aboratories, Library with adequate books and facilities, well-supported other
facilities, Internet, W-Fi facilities have been provided.

Provide the weblink of the institution

https://ww. bedshivle.org/institutional-distinctiveness/



https://www.bedshivle.org/best-practices/
https://www.bedshivle.org/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

Pronmotion of | CT-enabled teaching | earning To form new associ ations with NGGCs
GOs for various activities. Purchasing new books, subscription to new
journal s/ periodicals Strengthening students’ participation in sports cultural
activities
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